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	“Academic Achievement and the Gender Employment Gap in China's Graduate Job Market.” 

	 Abstract

	This paper studies the relationship between academic achievement and graduate employment opportunities in China, with a focus on its impact on the gender employment gap. Using 2005 placement database of a national college in Shanghai, we find a strong positive relationship between academic achievement and employment opportunities. Despite widespread hiring discrimination against women, there is a sizable gender employment gap to men's disadvantage. We find that women invest more in coursework and have higher academic achievements, which more than offset the negative effects of hiring discrimination.

	

	“Migration Policy and Graduate Unemployment in China” 

	Abstract

	Even though trade theory implies that tariffs (immigration taxes) and quotas are equivalent immigration control instruments, we argue that they are fundamentally different if used for domestic migration restrictions. Quotas could induce unemployed migration and lead to extra welfare losses. Using a Chinese dataset for college graduates, we find evidence of such wasteful unemployed migration predicted by our theory. At least for the college-educated workers in China, switching to a tariff regime would have the net benefit of improving both economy-wide employment level and labor allocation efficiency.


